


/RV SURIHVIRQDIHV VDQUIDURV \ GHPOV FRIHFILYRV SHUVRQDI TX  SUHVIDQ VX VHUYLFLRV HQ
IRV FHQWRV H LQVILIX RQHV VDQUIDUDV GH (D 6HJX LGDG 6RFIDI KDQ IHQLGR KLVWAULFDPHQIH HQ



FRPSIHPHQIDURQ R GHVDUWRIDURQ VXVILIX\UQGRIR SRU H) PDUFR EOVLFR TXH FRPSRQH HI SURSIR
HVIDIXIR \ SRU 0DV GLVSRVIFIRQHV TXH HQ HI OPEUR GH FDGD $GPLQVIDFLAQ SEEIFD
GHVDUURIHQ D) PDUFR EOVLFR \ JHQHUD!

(0 FRQIHQIGR GH 0D 0H\ VH HVIUXFIXUD HQ ~ FDSMIXIRV D IUDYUV GH (RV FXDIHV VH UHIXIDQ (RV
DVSHFIRV JHQHUDIHV \ EOVLFRV GH (DV GLIHUHQIHV PDIHUDV TXH FRPSRQHQ HI WUJLPHQ IXUGLFR
GH) SHUVRQDI HVIDIXIDUR
(Q H) FDSHIXIR , VH HVIDESHFH FRQ QUILGH] H0 FDUOFIHU IXQFLRQDULD) GH (D UHIDFL&Q HVIDIXIDUD
VHU GHVDWRIDGDV HQ FDGD XQD GH (DV FRPXQLGDGHV DXVAQRPDV UHVSHFIR GH VX SURSIR
SHUVRQD! /RV FUHURV SDUD (D FIDVLILFDFLAQ GHI SHUVRQDY HVIDIXIDUR EDVDGRV HQ (DV IXQFLRQHV
D GHVDUWRIDU \ HQ IRV QLYHIHV GH ILIXIDFLAQ ILIXUDQ HQ VX FDSHIXIR ,, TXH IDPELUQ UHJIXID 1D
ILIXUD GH) SHUWVRQD) IHPSRUD! FX\D LPSRUIDQFLD \ QHFHVL@ HQ Ho VHFIRU VDQUIDUR GHULYD GH 1D
H[LJHQFID GH PDQIHQHU SHUPDQHQIH \ FRQVIDQIHPHQIH HQ IXQFIRQDPLHQIR (RV GLVILQIRV
FHQIRV H LQVILIXFLRQHV



VDIXG IDERUDI GH VXV WDEDIDGRUHY 3RU HR UHVXMD FRQYHQHQIH UHIXIDU PHGLDQIH HWID QRUPD
(HJDO DV FRQGLFIRQHV JHQHUDIHV TXH JDUDQILJDQGR HI DGHFXDGR QLYH) GH SURIHFFLAQ HQ (R
UHIDILYR D0 WHPSR GH WDEDIR \ (RV GHVFDQVRV GHI SHWRQDI JDUDQILFHQ DVIPLVPR TXH (RV
FHQIURV \ HVIDE(HFLPLHQIRY SXHGDQ RIVHFHU GH IRUPD SHUPDQHQIH \ FRQILQXDGD VXV VHUYLFLRV
D (RV FLXGDGDQRV

7DIHV FRQGLFLRQHV JHQHUDIHV GHEHQ DVHJXUDU XQ UUJLPHQ FRP&Q DSILFDEIH FRQ FDUOFIHU
JHQHUD) D (RV GLIHUHQIHV FHQIURV \ HVIDEIHFLPLHQIRV VDQUDURY FRQ H0 ILQ GH JDUDQIL]JDU HO
IXQFLRQDPLHQIR DUP&QLFR \ KRPRJUQHR GH IIRGRV (RV VHUYLFLRV GH VDIXG

(QIUH DV FDUDFIHUPVILFDV JHQHUDIHY TXH HVID (H\ VHaDID FDEH FLIDU (D IUDFLAQ GH XQRV
®PUHV PO[LPRV SDUD (D GXUDFL&Q GH (D IRUQDGD RUGLQDUD GH WDEDIR DVP FRPR SDUD (D
GXUDFL&Q FRQIXQID GH UVID \ GH 0D IRUQDGD FRPSIHPHQIDUD TXH UHVXUIH QHFHVDULR UHDIL]DU SDUD

/D (H\ VHaDID [RPELUQ (RV I\HPSRV @bQLPRV GH GHVFDQVR GLDUR L VHPDQD! DUILFXIDQGR
UHIPPHQHV GH GHVFDQVR DUIHUQDILYR SDUD (RV VXSXHWIRV HQ (RV TXH (D QHFHVDUD SUHVIDFL&Q
FRQILQXDGD GH VHUYLFLRV LPSLGD VX GLVIUXIH HQ IRV SHPRGRV VHADIDGRY

9

(VID (H\ VH FRPSHID FRQ (D UHJIXIDFLAQ GH 0DV VELXDFIRQHV GHI SHUVRQD! H) UUJLPHQ
GLVFLSIIQDUR DV LQFRPSDILELLGDGHY \ (RV VIVIHPDV GH UHSUHVHQIDFL&Q GHI SHUVRQD) GH
SDUILFLSDFLaQ L GH A HJIRFIDFlaQ FRIHFILYD HQ FXV FDSPIXIRV ;, D ;,9 FRQ C UHYLVIRQHV
HVSHFPILFDV HQ UHIDFLAQ FRQ VELXDFIRQHV GHIHUPLQDGDV HQ VXV GLVSRVIFIRQHVU FRQ



GH  GHIXQIR GH &alJDQRV GH UHSUHVHQIDFL&Q GHIHUPLQDFLEQ GH DV FRQGLFIRQHV GH WDEDIR \






6L VH UHDIJDUDQ POV GH GRV QRPEUDPLHQIRV SDUD (D SUHWIDFLAQ GH (RV PLVPRV VHUYLFLRV



Art2culo 12. Planificacion de recursos humanos.
/D SIDQLILFDFLAQ GH RV UHFXUVRV KXPDQRV HQ 0RV VHUYLFLRV GH VDIXG HVIDUO RUHQIDGD D



(0 &RQVHIR ,QIHUHUIRULD) GHI 6IVIHPD 1DFLIRQD) GH 6DIXG DFRUGDUO (RV UHTXLV



Art2culo 19.






DV DFILYLGDGHV FRUWHVSRQGLHQIHV D VX QRPEUDPIHQIR (VID SURIRQIDFLAQ GHEHUO VHU
DXIRUIDGD SRU H) VHUYLFIR GH VDIXG FRUWHVSRQGIHQIH HQ IXQFL&Q GH 0DV QHFHVIGDGHV GH (D
RUJDQL]DFLAQ DUILFXIDGDV HQ HI PDUFR GH (RV SIDQHV GH RUGHQDFLAQ GH UHFXUWRV KXPDQRY
3URFHGHUO 0D SUAUWRJD HQ H) VHUYLFIR DFILYR D LQVIDQFLD GHI LQIHUHVDGR FXDQGR HQ HI
PRPHQIR GH FXPSIW (D HGDG GH IXEWDFL&Q IRUJRVD I ¢ G € OVHY D4RV PHQRV GH FRIL]DFL&Q
SDUD FDXVDU SHQVL&Q GH IXELDFLaQ
(VID SUAWRJID Q  SRGUO SURIRQIDWH POV GHI GPD HQ H) TXH H0 LQIHUHVDGR FRPSIHIH Hl
ItHPSR GH FRIL]DFL&Q QHFHVDUR SDUD FDXVDU SHQVL&Q GH IXEWDFLEQ VHD FXDO VHD H) LPSRUIH GH
D PLVPD \ VX FRQFHVL&Q HVIDUO VXSHGLIDGD D TXH TXHGH DFUHGLIDGR TXH UHEQH (D FDSDFLGDG
IXQFLRQD) QHFHYDULD SDUD HIHUFHU D SURIHVLAQ R GHVDUWRNDU 0DV DFILYLGDGHV FRUHVSRQGLHQIHV D
VX QRPEUDPLHQIR
3RGUO RSIDU YRIXQIDULD IRID) R SDUFLDI H) SHUVRQDO HVIDIXIDUR TXH UHEQD
IRV UHTXLVIIRY HVIDEIHFLGRY HQ (D (HIVIDFL&Q GH 6HJIXUGDG 6RFLDI
/RV FRPSHIHQIHV GH (DV FRPXQIGDGHV DXWAQRPDV SRGUOQ HVIDE(HFHU
PHFDQLVPRY SDUD H) SHUVRQDI HVIDIXIDULR TXH VH DFRID D HVID IXEWDF&Q FRPR FRQVHFXHQFLD






GLVFDSDFLGDG GH JUDGR LIXDI R VXSHULRU DI SRU FIHQIR GH PRGR TXH SURJUHVLYDPHQIH VH
DIFDQFH H) GRV SRU FLHQIR GH (RV HIHFILYRV WRIDIHV GH FDGD VHUYLFIR GH VDIXG VIHPSUH TXH












&$3t78/2 ,;

Retribuciones

Art2culo 41.



GHIHUPLQOQGRVH VXV FRQFHSIRV FXDQIPDV \ (RV FUNHULRV SDUD VX DILEXFLAQ HQ HI OPELIR GH
FDGD VHUYLFIR GH VDIXG
/DV UHILEXFIRQHV FRPSIHPHQIDUDV SRGUOQ VHU

D &RPSIHPHQIR GH GHVILQR FRUHVSRQGLHQIH D0 QLYH) GHI SXHWIR TXH VH GHVHP 8&ab (0
LP  RUIH DQXD) GH) FRPSIHPHQIR GH GHVILQR VH DERQDUO HQ ~ SDJDV

E &RPSHPHQIR HVSHFPILFR GHVILQDGR D UHILEXW DV FRQGLFLIRQHV SDUILFXIDUHV GH DIJXQRV
SXHVIRV HQ DIHQFl&Q D VX HVSHFID! GLILFXWDG WUFQIFD  GHGLFDFLAQ  UHVSRQVDELIGDG



6H FRQVIGHUDUO DVLPLVPR WHPSR GH UDEDIR (RV VHUYLFIRV SUHVIDGRV IXHUD GH) FHQIUR
VDQUDUR VIHPSUH TXH VH SURGX]JFDQ FRPR FRQVHFXHQFID GHI PRGHIR GH RUJDQL]DFL&Q
DVIVIHQFLD) R GHULYHQ GH (D SURJUDPDFLaQ IXQFLRQDI GHI FHQIUR

G 3HWRGR GH (RFDIL]DFLAQ SHUWRGR GH WHPSR HQ H0 TXH HI SHUVRQD( VH HQFXHQIUD HQ
VIWXDFLAQ GH GLVSRQLELLE TXH K D SRVIEH VX (RFDIL]JDFL&Q \ SUHVHQFLD LQPHGLDID SDUD (D
SUHVIDFaQ GH XQ WDEDIR R VHUYLFIRV HIHFILYR QGR  XHUD (DPDGR SDUD DWHQGHU (DV
QHFHVLE V DVIVIHQFLDIHY TXH HYHQIXDIPHQIH VH SXHGDQ SURGXFL

H 3HUWRGR GHE VFDQVR HRGR SHUPRGR GH ILHPSR TXH QR VHD IIHPSR GH WDEDIR

| 3HUPRGR QRFIXUQR H) SHUPRGR QRFIXUQR VH GHILQWO HQ IDV QRUPDV SDFIRV R DFXHUGRV






Art2culo 52.






SRU D /7H\ GH GH QRYIHPEUH VREUH FRQFLLDFLAQ GH (D YLGD IDPLILDU \ (DERUDI GH (DV
SHUVRQDV IUDEDIDGRUDV \ SRU 0D (H\ RUJOQLFD SDUD 0D LIXDIGDG H FILYD GH PXIHUHV \ KRPEUHV






(0 SHUVRQD) HVIDIXIDULR H[FHGHQIH SRU SUHVIDFL&Q GH VHUYLFLRV HQ HI VHFIRU SEEIFR QR
GHYHQJDUO UHILEXFLRQHV \ H) IHPSR GH SHUPDQHQFLD HQ HVID VUIXDFLAQ (HV VHUO UHFRQRFLGR D
HIHFIRV GH IULHQLRV \ FDUWHUD SURIHVIRQD) HQ VX FDVR FXDQGR UHLQJUHVHQ D0 VHUYLFLR DFILYR

Art2culo 67. Excedencia voluntaria.






F (0 TXHEUDQIR GH 0D GHELGD UHVHUYD UHVSHFIR D GDIRV UHDILY D0 FHQWR R LQVILIXFLAQ R D
D LQUPLGDG SHWY Dl GH (RV XVXDU \ D D QI PDFlaQ UHIDFL DGD F VX SURFHVR \

G (0 DEDQG R GHO VHUYLFL









Art2culo 75.






4XHGDQ H[FIXIGDV GH (D RENLJIDIRUHGDG GH QHJRFIDFLAQ (DV GHFLVIRQHV GH (D
$GPLQVIUDFLEQ SEEILFD R GH) VHUYLFIR GH VDIXG TXH DIHFIHQ D VXV SRIHVIDGHV GH RUJDQL]DFLAQ
D0 HIHUFLFLR GH GHUHFKRV SRU (RV FLXGDGDQRV \ D0 SURFHGLPLHQIR GH IRUPDFL&Q GH (RV DFIRV \
GLVSRVIFLRQHV DGPLQIVIUDILYDV

&XDQGR (DV GHFLVIRQHV GH (D $GPLQIVIUDFLAQ R VHUYLFIR GH VDIXG TXH DIHFIHQ D VXV









E KRUDV VHPDQDIHY GH SURPHGIR HQ F&PSXIR VHPHWUD) HQIUH H)  GH DJRVIR GH

\H  GHIXIR GH
F $ SDUIUGHI  GH DJRVIR GH VHUO DSILFDE(H D HVIH SHUVRQD! 0D (LPLIDFLAQ JHQHUD) GH
KRUDV VHPDQDIHV

Disposici-n transitoria segunda.



IXQFLRQHV GH 1DV PLVPDV FRQIHQLGDV HQ (DV QRUPDV SUHYLVIDV HQ 1D GLVSRVLFLAQ GHURJDIRUD
BOFD H 1 \J

F 6H PDQIHQGUO YLIHQIH FRQ UDQJR UHJIDPHQIDUR \ VIQ FDUOFIHU EOVIFR \ HQ IDQIR VH
SURFHGD D VX PRGLIFDFLAQ HQ FDGD VHUYLFIR GH VDIXG (D QRUPD FLIDGD HQ (D GLVSRVLFLAQ
GHURJDIRUD &QIFD G

G /DV SUHVIDFLRQHV GH FDUOFIHU VRFLD) SUHYLVIDV HQ 1DV GLVSRVLFLRQHV D TXH VH UHILHUHQ
IRV SOWDIRV H | \'J GH ID GLVSRVIFLAQ GHURJIDIRUD &QIFD  VH PDQIHQGUOQ H[FIXVLYDPHQIH
UHVSHFIR D TXIHQHV RVIHQIHQ GHUHFKRV VXEIHILYRV \D DGTXUW.GRV D IDIHV SUHVIDFLRQHV HQ HI
PRPHQIR GH HQIUDGD HQ YLIRU GH HVID 0H\

(0 bPUH PO[LPR GH KRUDV DQXDIHV TXH VH 1D HQ HI VHIXQGR SOUWDIR GH) DUIFXIR
GH HVID (H\ VH DSILFDUO GH IRUPD SURJUHVLYD GXUDQIH IRV DARV VLIXIHQIHV D VX HQIUDGD



E (0 5HD) "HFUHIR /H\ GH GH VHSILHPEUH VREUH UHILEXFIRQHV GH) SHUVRQD(
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