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/RV�SURIHVLRQDOHV�VDQLWDULRV�\�GHPÒV�FROHFWLYRV��者�SHUVRQDO�TX者�SUHVWDQ�VX聖�VHUYLFLRV�HQ�
ORV� FHQWURV� H� LQVWLWX耆LRQHV� VDQLWDULDV� GH� OD� 6HJX聕LGDG� 6RFLDO� KDQ� WHQLGR� KLVWäULFDPHQWH� HQ�



FRPSOHPHQWDURQ�R�GHVDUUROODURQ��VXVWLWX\ÚQGROR�SRU�HO�PDUFR�EÒVLFR�TXH�FRPSRQH�HO�SURSLR�
HVWDWXWR� \� SRU� ODV� GLVSRVLFLRQHV� TXH�� HQ� HO� ÒPELWR� GH� FDGD� $GPLQLVWUDFLäQ� SëEOLFD��
GHVDUUROOHQ�WDO�PDUFR�EÒVLFR�\�JHQHUDO�

,,,

(O�FRQWHQLGR�GH�OD�OH\�VH�HVWUXFWXUD�HQ����FDSÞWXORV��D�WUDYÚV�GH�ORV�FXDOHV�VH�UHJXODQ�ORV�
DVSHFWRV�JHQHUDOHV�\�EÒVLFRV�GH� ODV�GLIHUHQWHV�PDWHULDV�TXH�FRPSRQHQ�HO� UÚJLPHQ� MXUÞGLFR�
GHO�SHUVRQDO�HVWDWXWDULR�

(Q�HO�FDSÞWXOR�,�VH�HVWDEOHFH�FRQ�QLWLGH]�HO�FDUÒFWHU�IXQFLRQDULDO�GH�OD�UHODFLäQ�HVWDWXWDULD��
VHU� GHVDUUROODGDV� HQ� FDGD� XQD� GH� ODV� FRPXQLGDGHV� DXWäQRPDV� UHVSHFWR� GH� VX� SURSLR�
SHUVRQDO��/RV�FULWHULRV�SDUD�OD�FODVLILFDFLäQ�GHO�SHUVRQDO�HVWDWXWDULR��EDVDGRV�HQ�ODV�IXQFLRQHV�
D�GHVDUUROODU�\�HQ� ORV�QLYHOHV�GH� WLWXODFLäQ�� ILJXUDQ�HQ�VX�FDSÞWXOR� ,,��TXH� WDPELÚQ� UHJXOD� OD�
ILJXUD�GHO�SHUVRQDO�WHPSRUDO��FX\D�LPSRUWDQFLD�\�QHFHVL@䘀圀刃HQ�HO�VHFWRU�VDQLWDULR�GHULYD�GH�OD�
H[LJHQFLD� GH� PDQWHQHU� SHUPDQHQWH� \� FRQVWDQWHPHQWH� HQ� IXQFLRQDPLHQWR� ORV� GLVWLQWRV�
FHQWURV�H�LQVWLWXFLRQHV�



VDOXG�ODERUDO�GH�VXV�WUDEDMDGRUHV��3RU�HOOR��UHVXOWD�FRQYHQLHQWH�UHJXODU�PHGLDQWH�HVWD�QRUPD�
OHJDO� ODV� FRQGLFLRQHV� JHQHUDOHV� TXH�� JDUDQWL]DQGR� HO� DGHFXDGR� QLYHO� GH� SURWHFFLäQ� HQ� OR�
UHODWLYR� DO� WLHPSR� GH� WUDEDMR� \� ORV� GHVFDQVRV� GHO� SHUVRQDO�� JDUDQWLFHQ� DVLPLVPR� TXH� ORV�
FHQWURV�\�HVWDEOHFLPLHQWRV�SXHGDQ�RIUHFHU��GH�IRUPD�SHUPDQHQWH�\�FRQWLQXDGD��VXV�VHUYLFLRV�
D�ORV�FLXGDGDQRV�

7DOHV�FRQGLFLRQHV�JHQHUDOHV�GHEHQ�DVHJXUDU�XQ�UÚJLPHQ�FRPëQ��DSOLFDEOH�FRQ�FDUÒFWHU�
JHQHUDO� D� ORV� GLIHUHQWHV� FHQWURV� \� HVWDEOHFLPLHQWRV� VDQLWDULRV�� FRQ� HO� ILQ� GH� JDUDQWL]DU� HO�
IXQFLRQDPLHQWR�DUPäQLFR�\�KRPRJÚQHR�GH�WRGRV�ORV�VHUYLFLRV�GH�VDOXG�

(QWUH� ODV� FDUDFWHUÞVWLFDV� JHQHUDOHV� TXH� HVWD� OH\� VHâDOD�� FDEH� FLWDU� OD� ILMDFLäQ� GH� XQRV�
OÞPLWHV� PÒ[LPRV� SDUD� OD� GXUDFLäQ� GH� OD� MRUQDGD� RUGLQDULD� GH� WUDEDMR�� DVÞ� FRPR� SDUD� OD�
GXUDFLäQ�FRQMXQWD�GH�ÚVWD�\�GH�OD�MRUQDGD�FRPSOHPHQWDULD�TXH�UHVXOWH�QHFHVDULR�UHDOL]DU�SDUD�

/D� OH\� VHâDOD� LRPELÚQ� ORV� L\HPSRV�@ÞQLPRV�GH�GHVFDQVR�GLDULR� L� VHPDQDO�� DUWLFXODQGR�
UHJÞPHQHV� GH� GHVFDQVR� DOWHUQDWLYR� SDUD� ORV� VXSXHVWRV� HQ� ORV� TXH� OD� QHFHVDULD� SUHVWDFLäQ�
FRQWLQXDGD�GH�VHUYLFLRV�LPSLGD�VX�GLVIUXWH�HQ�ORV�SHUÞRGRV�VHâDODGRV�

9

(VWD� OH\� VH� FRPSOHWD� FRQ� OD� UHJXODFLäQ� GH� ODV� VELXDFLRQHV� GHO� SHUVRQDO�� HO� UÚJLPHQ�
GLVFLSOLQDULR�� ODV� LQFRPSDWLELOLGDGHV� \� ORV� VLVWHPDV� GH� UHSUHVHQWDFLäQ� GHO� SHUVRQDO�� GH�
SDUWLFLSDFLäQ� L� GH� AHJRFLDFLäQ� FROHFWLYD� HQ� FXV� FDSÞWXORV� ;,� D� ;,9�� FRQ� CUHYLVLRQHV�
HVSHFÞILFDV�HQ�UHODFLäQ�FRQ�VELXDFLRQHV�GHWHUPLQDGDV�HQ�VXV�GLVSRVLFLRQHVuFRQ



GH����GH�MXQLR��GH�äUJDQRV�GH�UHSUHVHQWDFLäQ��GHWHUPLQDFLäQ�GH�ODV�FRQGLFLRQHV�GH�WUDEDMR�\�





6L�VH�UHDOL]DUDQ�PÒV�GH�GRV�QRPEUDPLHQWRV�SDUD�OD�SUHVWDFLäQ�GH�ORV�PLVPRV�VHUYLFLRV�



Art²culo 12.  Planificación de recursos humanos.

���/D�SODQLILFDFLäQ�GH�ORV�UHFXUVRV�KXPDQRV�HQ�ORV�VHUYLFLRV�GH�VDOXG�HVWDUÒ�RULHQWDGD�D�



��� (O� &RQVHMR� ,QWHUWHUULWRULDO� GHO� 6LVWHPD� 1DFLRQDO� GH� 6DOXG� DFRUGDUÒ� ORV� UHTXLV�刀唀䰆� \�



Art²culo 19.  





ODV� DFWLYLGDGHV� FRUUHVSRQGLHQWHV� D� VX� QRPEUDPLHQWR�� (VWD� SURORQJDFLäQ� GHEHUÒ� VHU�
DXWRUL]DGD� SRU� HO� VHUYLFLR� GH� VDOXG� FRUUHVSRQGLHQWH�� HQ� IXQFLäQ� GH� ODV� QHFHVLGDGHV� GH� OD�
RUJDQL]DFLäQ�DUWLFXODGDV�HQ�HO�PDUFR�GH�ORV�SODQHV�GH�RUGHQDFLäQ�GH�UHFXUVRV�KXPDQRV�

���3URFHGHUÒ� OD�SUäUURJD�HQ�HO�VHUYLFLR�DFWLYR��D� LQVWDQFLD�GHO� LQWHUHVDGR��FXDQGR��HQ�HO�
PRPHQWR�GH�FXPSOLU�OD�HGDG�GH�MXELODFLäQ�IRU]RVD��O耀　MՐҀՠհҀԐ0VHLV�DâRV�ᜀPHQRV�GH�FRWL]DFLäQ�
SDUD�FDXVDU�SHQVLäQ�GH�MXELODFLäQ�

(VWD�SUäUURJD�Q큒�SRGUÒ�SURORQJDUVH�PÒV�ᜀGHO�GÞD�HQ�HO�TXH�HO�LQWHUHVDGR�FRPSOHWH�HO�
WLHPSR�GH�FRWL]DFLäQ�QHFHVDULR�SDUD�FDXVDU�SHQVLäQ�GH�MXELODFLäQ��VHD�FXDO�VHD�HO�LPSRUWH�GH�
OD�PLVPD��\�VX�FRQFHVLäQ�HVWDUÒ�VXSHGLWDGD�D�TXH�TXHGH�DFUHGLWDGR�TXH�UHëQH�OD�FDSDFLGDG�
IXQFLRQDO�QHFHVDULD�SDUD�HMHUFHU�OD�SURIHVLäQ�R�GHVDUUROODU�ODV�DFWLYLGDGHV�FRUUHVSRQGLHQWHV�D�
VX�QRPEUDPLHQWR�

���3RGUÒ�RSWDU�儀儀儀YROXQWDULD��WRWDO�R�SDUFLDO��HO�SHUVRQDO�HVWDWXWDULR�TXH�UHëQD�
ORV�UHTXLVLWRV�HVWDEOHFLGRV�HQ�OD�OHJLVODFLäQ�GH�6HJXULGDG�6RFLDO�

/RV�ᜀ FRPSHWHQWHV� GH� ODV� FRPXQLGDGHV� DXWäQRPDV� SRGUÒQ� HVWDEOHFHU�
PHFDQLVPRV�SDUD�HO�SHUVRQDO�HVWDWXWDULR�TXH�VH�DFRMD�D�HVWD�MXELODFLäQ�FRPR�FRQVHFXHQFLD�GH�XQ�SODQ�GH�RUGHQDFLäQ�GH�UHFXUVRV�KXPDQRV�$UWtFXOR������,QFDSDFLGDG�SHUPDQHQWH�





GLVFDSDFLGDG�GH�JUDGR� LJXDO�R�VXSHULRU�DO����SRU�FLHQWR��GH�PRGR�TXH�SURJUHVLYDPHQWH�VH�
DOFDQFH� HO� GRV� SRU� FLHQWR� GH� ORV� HIHFWLYRV� WRWDOHV� GH� FDGD� VHUYLFLR� GH� VDOXG�� VLHPSUH� TXH�









&$3Ë78/2�,;

Retribuciones

Art²culo 41.  



GHWHUPLQÒQGRVH�VXV� FRQFHSWRV�� FXDQWÞDV� \� ORV� FULWHULRV�SDUD� VX�DWULEXFLäQ�HQ�HO� ÒPELWR�GH�
FDGD�VHUYLFLR�GH�VDOXG�

���/DV�UHWULEXFLRQHV�FRPSOHPHQWDULDV�SRGUÒQ�VHU�

D��&RPSOHPHQWR�GH�GHVWLQR�FRUUHVSRQGLHQWH�DO�QLYHO�GHO�SXHVWR�TXH�VH�GHVHP�8âD��(O�
LP�RUWH�DQXDO�GHO�FRPSOHPHQWR�GH�GHVWLQR�VH�DERQDUÒ�HQ����SDJDV�

E��&RPSOHPHQWR�HVSHFÞILFR��GHVWLQDGR�D�UHWULEXLU�ODV�FRQGLFLRQHV�SDUWLFXODUHV�GH�DOJXQRV�
SXHVWRV� HQ� DWHQFLäQ� D� VX� HVSHFLDO� GLILFXOWDG� WÚFQLFD�� GHGLFDFLäQ�� UHVSRQVDELOLGDG��



6H� FRQVLGHUDUÒ�� DVLPLVPR�� WLHPSR� GH� WUDEDMR� ORV� VHUYLFLRV� SUHVWDGRV� IXHUD� GHO� FHQWUR�
VDQLWDULR�� VLHPSUH� TXH� VH� SURGX]FDQ� FRPR� FRQVHFXHQFLD� GHO� PRGHOR� GH� RUJDQL]DFLäQ�
DVLVWHQFLDO�R�GHULYHQ�GH�OD�SURJUDPDFLäQ�IXQFLRQDO�GHO�FHQWUR�

G�� 3HUÞRGR� GH� ORFDOL]DFLäQ�� SHUÞRGR� GH� WLHPSR� HQ� HO� TXH� HO� SHUVRQDO� VH� HQFXHQWUD� HQ�
VLWXDFLäQ� GH� GLVSRQLELOLE瀅倅  TXH� K瀅倊D� SRVLEOH� VX� ORFDOL]DFLäQ� \� SUHVHQFLD� LQPHGLDWD� SDUD� OD�
SUHVWDFLäQ� GH� XQ� WUDEDMR� R� VHUYLFLRV� HIHFWLYR� �耄耄QGR� 	XHUD� OODPDGR� SDUD� DWHQGHU� ODV�
QHFHVLE瀅倅⁈V�DVLVWHQFLDOHV�TXH�HYHQWXDOPHQWH�VH�SXHGDQ�SURGXFLU�

H��3HUÞRGR�GH�E⁈VFDQVR��WRGR�SHUÞRGR�GH�WLHPSR�TXH�QR�VHD�WLHPSR�GH�WUDEDMR�
I��3HUÞRGR�QRFWXUQR�� HO� SHUÞRGR�QRFWXUQR� VH�GHILQLUÒ�HQ� ODV�QRUPDV�� SDFWRV�R�DFXHUGRV�





Art²culo 52.  





SRU�OD�/H\����������GH���GH�QRYLHPEUH��VREUH�FRQFLOLDFLäQ�GH�OD�YLGD�IDPLOLDU�\�ODERUDO�GH�ODV�
SHUVRQDV�WUDEDMDGRUDV�\�SRU�OD�OH\�RUJÒQLFD�SDUD�OD�LJXDOGDG�H�䀈FWLYD�GH�PXMHUHV�\�KRPEUHV�





���(O�SHUVRQDO�HVWDWXWDULR�H[FHGHQWH�SRU�SUHVWDFLäQ�GH�VHUYLFLRV�HQ�HO�VHFWRU�SëEOLFR�QR�
GHYHQJDUÒ�UHWULEXFLRQHV��\�HO�WLHPSR�GH�SHUPDQHQFLD�HQ�HVWD�VLWXDFLäQ�OHV�VHUÒ�UHFRQRFLGR�D�
HIHFWRV�GH�WULHQLRV�\�FDUUHUD�SURIHVLRQDO��HQ�VX�FDVR��FXDQGR�UHLQJUHVHQ�DO�VHUYLFLR�DFWLYR�

Art²culo 67.  Excedencia voluntaria.





F��(O�TXHEUDQWR�GH�OD�GHELGD�UHVHUYD�UHVSHFWR�D�GDWRV�UHODWLY�怀　DO�FHQWUR�R�LQVWLWXFLäQ�R�D�
OD� LQWLPLGDG� SHUV�态DO� GH� ORV� XVXDUL�怀　 \� D� OD� LQI�怅PDFLäQ� UHODFL�态DGD� F�态� VX� SURFHVR� \�

G��(O�DEDQG�态R�GHO�VHUYLFL�怑







Art²culo 75.  





��� 4XHGDQ� H[FOXLGDV� GH� OD� REOLJDWRULHGDG� GH� QHJRFLDFLäQ� ODV� GHFLVLRQHV� GH� OD�
$GPLQLVWUDFLäQ�SëEOLFD�R�GHO�VHUYLFLR�GH�VDOXG�TXH�DIHFWHQ�D�VXV�SRWHVWDGHV�GH�RUJDQL]DFLäQ��
DO�HMHUFLFLR�GH�GHUHFKRV�SRU� ORV�FLXGDGDQRV�\�DO�SURFHGLPLHQWR�GH�IRUPDFLäQ�GH�ORV�DFWRV�\�
GLVSRVLFLRQHV�DGPLQLVWUDWLYDV�

&XDQGR� ODV� GHFLVLRQHV� GH� OD� $GPLQLVWUDFLäQ� R� VHUYLFLR� GH� VDOXG� TXH� DIHFWHQ� D� VXV�







E�����KRUDV�VHPDQDOHV�GH�SURPHGLR�HQ�FäPSXWR�VHPHVWUDO��HQWUH�HO���GH�DJRVWR�GH������
\�HO����GH�MXOLR�GH������

F��$�SDUWLU�GHO���GH�DJRVWR�GH������VHUÒ�DSOLFDEOH�D�HVWH�SHUVRQDO�OD�OLPLWDFLäQ�JHQHUDO�GH�
���KRUDV�VHPDQDOHV�

Disposici·n transitoria segunda.  



IXQFLRQHV�GH� ODV�PLVPDV�FRQWHQLGDV�HQ� ODV�QRUPDV�SUHYLVWDV�HQ� OD�GLVSRVLFLäQ�GHURJDWRULD�
ëQLFD���H���I��\�J��

F��6H�PDQWHQGUÒ�YLJHQWH��FRQ� UDQJR� UHJODPHQWDULR�\�VLQ�FDUÒFWHU�EÒVLFR��\�HQ� WDQWR�VH�
SURFHGD� D� VX� PRGLILFDFLäQ� HQ� FDGD� VHUYLFLR� GH� VDOXG�� OD� QRUPD� FLWDGD� HQ� OD� GLVSRVLFLäQ�
GHURJDWRULD�ëQLFD���G��

G��/DV�SUHVWDFLRQHV�GH�FDUÒFWHU�VRFLDO�SUHYLVWDV�HQ� ODV�GLVSRVLFLRQHV�D�TXH�VH� UHILHUHQ�
ORV�SÒUUDIRV�H���I��\�J��GH�OD�GLVSRVLFLäQ�GHURJDWRULD�ëQLFD����VH�PDQWHQGUÒQ�H[FOXVLYDPHQWH�
UHVSHFWR� D� TXLHQHV� RVWHQWHQ� GHUHFKRV� VXEMHWLYRV� \D� DGTXLULGRV� D� WDOHV� SUHVWDFLRQHV� HQ� HO�
PRPHQWR�GH�HQWUDGD�HQ�YLJRU�GH�HVWD�OH\�

���(O� OÞPLWH�PÒ[LPR�GH�����KRUDV�DQXDOHV�TXH�VH�ILMD�HQ�HO�VHJXQGR�SÒUUDIR�GHO�DUWÞFXOR�
�����GH�HVWD�OH\��VH�DSOLFDUÒ�GH�IRUPD�SURJUHVLYD�GXUDQWH�ORV����DâRV�VLJXLHQWHV�D�VX�HQWUDGD�



E�� (O� 5HDO� 'HFUHWR� /H\� �������� GH� ��� GH� VHSWLHPEUH�� VREUH� UHWULEXFLRQHV� GHO� SHUVRQDO�
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